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Code 800 FY04
Diversity Metric #2

Code 800 Employees – Special Assignments



Code 800 FY04 
Diversity Metric #3

“During FY04 SSOPD will collect and analyze data from the diversity dialog 
groups to determine their perception to barriers to success and opportunities 
within the Directorate.  The Code 800 Diversity Working Group will review and 

analyze this feedback and brief the Code 800 Diversity Council representative.”

• People feel overwhelmed by all of the Goddard Management 
personnel changes.

• “One Size Fits All Project Development” stifles diversity by 
restricting local management’s flexibility.

• OneNASA approach erases Center diversity.
• Concern that work place-home life balance is not supported by 

middle management.
• Wallops and Greenbelt have unequal access to the educational 

opportunities.  



Code 800 FY04
Diversity Metric #4
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